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fawr :- Annual contract for outsourcing of Sweeping and Cleaning related services in the Campus, Main Lab.
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HgIed,

cum Office building, Biotech Lab., Scientist Home, Kisan Atithi Gruh, Farm Office etc. at ICAR-CIAH,
Bikaner g 3fe[atr el
. YT 3iTeTemSd deeilehr Ud [T o3 3mS.EN.d. 2550818 fesE 13.05.2022.
Institute latter No. 07(ii)010/CS/S/2020-21/Vol-1/1404 dated 13.05.2022
. Your email letter dated 13.07.2022.
Institute latter No. 07(ii)10/CS/S/2020-21/Vol-1/3300 dated 01.08.2022
Institute letter No. 07(ii)10/CS/S/2020-21/Vol-I/ dated 08.08.2022

IWRIFT @YY Ud H@ey # HEAH W Annual contract for outsourcing of Sweeping and Cleaning related

services in the Campus, Main Lab. cum Office building, Biotech Lab., Scientist Home, Kisan Atithi Gruh, Farm

Office

etc. at ICAR-CIAH, Bikaner Bikaner &g H¥A @aRT 3T fAfdersi & & # el sifAa$a deeten vd

o s amgdnd. 2550818 fastia 13.05.2022.. 38R Wedd fFrifehd faRonaarR @ $eo . 1,16,104.00 (¥. One
lakh Sixteen thousand One hundred four H) & RF g@RT THBR & of AT § | 39 3Td FF U9 &
& feRor AFEfnd § | Uam UstSl Jedel A JHAdh B ATH-AHIs drd ofie f&efics 01.09.2022 A

U FHAr | :
S.No. Particulars ; Rate/Amount Monthly Liability
(Existing Rates) Cost per 'fm"th (Rupees)
per point
(0 e (i) (i)
For 26 days or whichever
; iddess.
i Minimum wages as prescribed by Govt. of India 546.00 546 x 26 = 14196

/ICAR,New Delhi w.e.f. 28-10-2021. Of attual attandance

which ever is less.

i EPF @13.00 Rs.15000/- being the maximum limit on @ 13% 184548 °
part of employer) of wages

¥ ESI @ 3.25% 461.37

4, Sub-total (1+2+3) - 16502.85

5 GST - Nil

6. Cost per point per month Rs. - 16502.85

(Sum of 4+5) excluding GST [if applicable]
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Total cost for 07 points/Manpower per month for | X07 Rl 1531995
26 days/month.[Encluding EPF, ESI]

8. Service Charges along with Tax (GST) = Rs. 584.21

4 Total service charge + GST on service charge (sum of Rs.584.21
8+9)

10. | Grand Total Monthly liability Rs.116104.16
Sum of 7 + 10 Say Rs. 116104.00

[Inclusive  of  Service
Charges quoted by
Bidder/Agency]

JOB DETAIL

CONTRACT FOR OUTSOURCING OF SWEEPING AND CLEANING RELATED SERVICES IN THE CAMPUS, MAIN
LAB. CUM OFFICE BUILDING, BIOTECH LAB., SCIENTIST HOME, KISAN ATITHI GRUH, FARM OFFICE ETC. AT
ICAR-CIAH, BIKANER.

Attending of routine day to day sweeping and cleaning related jobs

1. TEA & TYOT AAT/TIRRITST 19 941 Tieic & (T & & aR Ty &1 S )1 (02 point)

2. GEU $I STAEH oI U 3H-UMF I AET o U4 S¥elc (B & & IR s 67 S §)1 (01 point)

3. HEAW & deAfereh Tp/RRAT A6 U JTE-9TH T §sen (G & & &R @rs &1 Sl )1 (01 point)

4. RIBITY I U4 M-I B T Ud <rgaie (T ¥ 31 IR WHE & & 2 | (01 point)

5. WEAW & A A ¥ 9ol .2 a1 Geh Ud MET YRR A Hsh qur WU & fayd @9 Tud, 9RRA T
3MY-IME &1 Slchld U gs& U9 [Rege Ueh T 30T 92U scAifa| (01 point)

6. WEAR GEH/AGY HAA/ BT UG IH-UMH T HSh TUT JGIHAGHR FeIT T Fseh| (01 point)

7-prd fead Hear F oferae g JET 8.30 A 4.00 ISl Ao TA clUa oiioiel 3Idehlel 12.30
ToT A 1.30 b IABIT fCaA Bl BigdhT SO |

» FEIE R F a7 goaea s Shndieiie & A ¥ ufadAe Trell =T vd AraRalss Sl WS Fal arsed
d g9 W Tieldl U HERT TEUE § g Behell| BIC Fd R (G, [Foell, TRRY, $gaR) Sfe & HerH
9 ST | '

. SWIE B Y IS, 9 He, PUS], diec], U, AW, T, WX, HER UM, S, JRD, R SH Erell

F Bg Afed e sIfe Ah—a%E Yoiil gRT ABls H9 diaR @l SUee SR 811 | WA gRT 9% U<y,

e, eifte, Age, €S Y TRiee SR Slle Qa1 SR | Oa ATh—a%ls B B4 & JURASoR & gRI

TG # SUReIT YgHR HRATHT NIWF ¢ |

Total Points/Manpower
=07 Points = 26 days/month (08 €ve WiARA/RTT AFITGR) or as per attandance which ever is less.

NOTE : TERM & CONDITIONS :-

3 WEA R SI9 Fige voledr gl & §i fArfafad deafd g8 ¢ o

1 TERMS & CONDITIONS:

1. Since, EPF Contribution from the Firm to workers is mandatory and therefore complete details of person to be
deployed is need (Name, Father's name, age, sex, EPF No. Adhar No. and account No., Bank) prior to allotment of
final work order to the firm. This is atleast for nine workers including reliver in absence.

2. The climate of Bikaner is very horse and therefore, persons deployed for cleaning and campus mantenance services
must have one/two years experiance in State/ICAR Units and also capable to attend the work from 8.00 AM at the
Institute regularly.

One worker should be as supervising of the work and he should sit at one place of Office building and superwise the

work daily or act as leaded for put work and/or suspend to the phone call for cleaning work wherever it is needed

immediatly.

4. For timely payment to labour and EPF deposition regularly, the engaged firm must submit monthly bill regularly &
it should atleast in second week of running month and otherwise 25% gross amount shall be deducted in the current
bill. This is must for regularly labour payment (First week) and EPF subscrption so that online PPF moniforing can
be done.

5. The agency/Firm have to deploy required number of manpower to perform the on day to day basis assigned period
on all working day. Alternative arrangements are to be made by the agency whenever anyone of deployed worker of
the Agency/Firm remains absent.

6. The staff to be deployed should maintain secrecy and discipline in the premises of the Institute.

7. The staff to be deployed for performing the work should be robust health and age between 18 to 45 years of
efficiently attending the work also having appropriate essential academic/technical/professional qualification(s) and
experience of the work.
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The contractor shall keep a complete register[As per Contract Actj with his supervisor, and it shall be open to
verification by the authorized office of Institute for the purpose. All complaints should be immediately attended to
by the Contractor/Agency.
The Contract agreement is terminable with one month on either side.

The Contractor/Agency shall not sublet the work.

. The contractor or his deployed workers shall not misuse the premises allotted to them for any purpose other than for

which the contract is awarded.

. The selected agency shall deploy the required personnel's for execution of job at Institute, as per labour acts. The

agency shall employ good and reliable persons with robust health of age group 21 to 45 years. In case any of the
provided is not found suitable by the Institute, the Institute shall have the right to ask for his replacement without
giving any reason thereof and the agency shall on receipt of a written communication will have to replace such
persons immediately.

. The persons so deployed by the agency for performing the assigned job under this contract will be employee of the

Agency/Contractor and will not be the employee of Institute and there will be no employer-employee relationship
between the Institute and the person so engaged by the contractor in the aforesaid services/job

Payment for service contract will be made monthly upon submission of pre-receipted bill by the contractor
alongwith required documents.

The rates to be quoted should include cost of each and every items including materiel cost if any trnsporatation cost,
mapower cost including cost and taxes etc. The ICAR-CIAH shall not bear any charge on any account whatsever
including EPF/ESI contribution, Uniform, Liveries, OTA etc., if any.

The Contractor shall discharge all his legal & statutory obligations in respect of the each workers/supervisors to be
employed/deployed by him for the execution of the work in respect of their minimum wages, EPF and ESI and
service conditions and shall also comply with all the rules and regulations and provisions of law in force that may be
applicable to them from time to time. The contractor shall indemnify and keep indemnified the Institute from any
claims, loss or damages that may be caused to it on account of any failure to comply with the obligations under
various laws. In case of any dispute, the decision of Director, ICAR-CIAH shall be final and binding on the
contractor. Any statutory increase in Minimum Wages, EPF/ESI and taxes etc. during the term of the Contract and
its consequential effect of EPF and ESI contributions and service tax shall be reimbursed to the contractor by
Institute. However, no request any alternation or increase in the Service Charge, taxes etc to be quoted and payable
to the Contractor/Agency as per Annexure-A to Schedule-IlIl to Tender, shall be entertained, considered and
accepted by the Institute on any condition/ground whatsoever during the entire term of the contract.

Income Tax /GST TDS shall be deducted from the payments due for the work done as per rule.

The Contractor must employ adult labour only. Employment of child labour would lead to the temination of the
contract beside legal action as per law.

The contract is subject to the condition that the tenderer shall comply with all the laws and acts of Central Govt.,
State Govt. relating to this contract as mentiontion in bid document made applicable from time to time.

The contract intially awarded for period of one year w.e.f. 01.09.2022 and it can be extended for further two years
and three years on mutual understanding same terms & conditions. It is the responsbility of the agency concern to
provid a superwiser in addition to look after manpower work with proper unifirm with batch" May i help
you.

Risk Clause: ICAR-CIAH reserves the right to discontinue the service at any time, and forefeiture of Performance
Security, if the services are found unsatisfactory by giving a show-cause to be replied within a period of two days
and also has the right to award the contract to any other agency at the risk and cost of current agency and excess
expenditure incurred on account of this can be recovered from P.S. or pending bills of the Agency or by rising a
separate claim.

3. LIQUIDATED DAMAGES CLAUSE:

An amount of Rs.200/- per day per job will be levied as Liquidated Damage whenever and wherever it is found that
the work is not up to the mark OR not executed in any Unit/Section of the Institute. It will be brought to the notice
of the supervisory staff of the Firm/Agency/Contractor, by Institute and if no action is taken within one hour,
liquidated damages clause will be invoked and shall be deducted/recovered from monthly bill(s)/Security Deposit of
the Firm/Agency/Contractor

Any misconduct/misbehavior and un-lawful activity on the part of the manpower deployed by the agency will not be
tolerated and such person(s) will have to be replaced immediately.

If the required number of Workers are less than the minimum required then as a Penalty of Rs.200/- per worker per
day will be deducted from the bill.

In case of any Loss or Damage etc. occurred to the movable or immovable property(ies) of the Institute due to any
act or negligence of the worker(s) deployed by the Firm/Agency/Contractor for execution of job/services as per
Annexure-1, the said Loss/Damage etc. shall be recovered from the Firm/Agency/Contractor either from monthly
bills or Security Deposit.

The Director, ICAR-CIAH, Bikaner reserves the right to reject any or all Tenders in whole or in part without
assigning any reason therefore. The Decision of Director, ICAR-CIAH, Bikaner shall be final and binding on the
contractor/agency in respect of any clause under the Contract.
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ELIGIBILITY CONDITIONS: .
least 20 to 25 labourer |IA(‘)’lth>!eH under ESI and EPF. The firm will pr roduce latest

LY W 4L 1d00uICH ol D3 allQ i, 1HC 110 Wik

The firm should have at
ESI/EPF Challan for ascertaining the number of labourer registered with the ESI/EPF Deptt.

b) The firm must have GST, ESI, EPF Registration Certificate, Registration Declaration of ownership under Indian

¢)
5.

10.

4T

12
13.

Registration Act 1908 and Labour License, PAN (Income Tax) and GST.
Other details as per Para 22/Page-6 and Annexure-"Y "/Page-17.

TERMS OF THE CONTRACT:- The terms of the contract will be of one year.

On the expiry of the contract or on its termination, the Institute reserves the right to renew the contract on
monthly/quarterly/six monthly/yearly basis on the terms and conditions that may then be mutually agreed upon.
However, initially contract will be awarded only for 3 months and it will be extended for further penod if the
service provided by the agency during initial period of 03 months is found satisfactory.

MODE OF PAYMENT:-

6.1 The agency shall submit monthly bills for the work/service performed during the preceding month on 2nd

week of next month. The proof of contribution made for ESI, EPF and Service Tax (GST) paid for the Manpower

deployed by the Contractor at the Institute are also to be deposited by the Agency/Contractor within 08 days of receipt of
payment of preceding month. The Institute shall made payment through e-payment mode to the agency/contractor,

in a reasonable period viz.15 days after completion/fulfillment of all obligations by the Contractor/Agency.

6.2 Income tax and GST etc as per rules will be deducted by the Institute from each monthly bill.

6.3 The Contractor/Agency shall have to pay the monthly wages to his worker through cheques or through electronic
mode/e-payment of bank on or before 07" of every month at his own resources and the Agency shall have to submit
required monthly detail including Wages Register EPF/ESI/GST Challan, copy of bank passbook of workers etc. to the
Authorized Officer/Officers (Administrative officer) of Institute for verification. The payment will be made after
necessary verification/Certification given by the Authorized officer.

TERMINATION:- This contract can be terminated by giving one months notice on either side and that any notice
required to be served shall be sufficiently served on the parties if delivered to them personally or dispatched by the
address herein given under registered post. The Institute will have no responsibility for any loss/damage caused to
them. In case of termination of this contract on its expiry or otherwise, the personnel deployed by the
service provider shall be entitled to and have no claim for any absorption in the regular/otherwise

capacity in Institute/Council. This also cannot be challenged through any court of law.
LOSS AND/OR DAMAGES: Any theft, damage or loss of property (movable or immovable) of Institute occurred by

the contractor or its deployed manpower or due to negligence of Contractor or its deployed manpower would be
recovered from the Contractor and decision of the Competent Authority of Institute shall be a binding on agency.

SECURITY DEPOSIT:- An amount of 3% of total contract value has been deposited by firm as security
« money/performance guarantee before the award of contract to Agency/Contract. The Performance security shall be
refunded to the contractor after satisfactory completion of the contract or adjusted against any damages or loss of
property etc. caused due to the negligence of the personnel deputed by the agency. No interest will be paid on the
performance security money deposited with the Institute. In case of contract termination due to non-satisfactory work
the Performance Security will be forefieted by the Institute.
The selected Agency/Contractor has executed an Agreement on Non-judicial Stamp paper of appropriate value, containing all
terms/conditions etc.
The contractor has to attach the duly signed and stamped supporting documents with proper referencing
as per the check list (Annexure-"Y"). No extra documents need to be attached with the tender form.
Any legal dispute arising out of this contract shall be within the Jurisdiction of Bikaner Court(s).
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